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We welcome your interest in the School Based Teacher Leader position at Cornerstone Christian Academy.  
Please complete the attached Application and return it to Rhonda Roberts, Human Resources Manager at the school office or by email at rroberts@cornerstonephiladelphia.com.  

Upon request, please be prepared to provide your official college transcripts and any certifications you have earned.  If not immediately available please know that prior to employment we will need to have these documents.

Note, too, that prior to employment we will need to have the following reports: Pennsylvania State Criminal History Record, Federal Criminal History Record, and Pennsylvania Child Abuse History Clearance.

Upon receipt and review of your Application you will be contacted to schedule a visit to the school and an interview with our School Principal.

If you are offered a teaching position at Cornerstone Christian Academy a Letter of Agreement will be given to you that details the terms of employment, including salary and benefits.
We look forward to receiving your completed Application.
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School Based Teacher Leader Application
Cornerstone Christian Academy
P.O. Box 5520, 1939 S. 58th Street, Philadelphia, PA 19143  |  Tel: 215-724-6858

(Please Print or Type)

Name _________________________________________________
Date _________________________

Address _______________________________________________
Home Phone __________________

City/State/Zip __________________________________________

Cell Phone ____________________

E-Mail Address ____________________________________________________________________________

List, in order of preference, the grades, subjects, and/or positions for which you are applying:

1. ___________________________
2. ___________________________
3. ____________________________

EDUCATIONAL BACKGROUND

	
	School/Institution

and

Location
	Major/Minor
	Diplomas,

Degrees or

Credits Earned

	High School
	
	
	

	College/University
	
	
	

	College/University
	
	
	

	Graduate Study
	
	
	

	Graduate Study
	
	
	


Do you hold a valid state certification?

_____ Yes 
_____ No

If yes, in what area of certification and the date issued? ____________________________________________

Are you certified by the Association of Christian Schools International (ACSI)?         _____ Yes _____ No

EXPERIENCE

(Most recent first and include student teaching experience, if any)

	Name of Employer, Address & Telephone Number
	Your Title/Position
	Dates of Employment

	
	
	

	
	
	

	
	
	

	
	
	


In addition to your work history, are there other skills, qualifications, or experiences we should consider?

__________________________________________________________________________________________

__________________________________________________________________________________________

________________________________________________________________________________________

Please list activities that you are interested in and qualified to supervise or coach:

__________________________________________________________________________________________ 

__________________________________________________________________________________________

If you are not employed, are you interested in being placed on our substitute list?  _____ Yes     _____ No

Additional Questions
We are interested in your ability to organize and express thoughts and beliefs in a succinct manner. On a separate piece of paper provide a brief hand written paragraph on both of the following topics:

1. A testimony of your faith journey and statement of personal faith in Jesus Christ

2. The essential elements of Christian Education

GENERAL BACKGROUND INFORMATION

You must give complete answers to the following questions.  If you answer “Yes” to any question, you must list all offenses, and for each conviction provide date of conviction and disposition, regardless of the date or location of occurrence.  Conviction of a criminal offense is not a bar to employment in all cases.  Each case is considered on its merits.  Your answers will be verified with appropriate police records.

Criminal Offense includes felonies, misdemeanors, summary of offenses and convictions resulting from a plea of “nolo contendere” (no contest).  Conviction is an adjudication of guilt and includes determinations before a court, a district justice or a magistrate, which results in a fine, sentence or probation.

You may omit:  minor traffic violations, offenses committed before your 18th birthday which were adjudicated in juvenile court or under a Youth Offender Law, and any convictions which have been expunged by a court or for which you successfully completed an Accelerated Rehabilitative Disposition program.

Were you ever convicted of a criminal offense?




_____ Yes
_____ No


Including any sex-related or child-abuse related offenses.

Are you currently under charges for a criminal offense?



_____ Yes
_____ No

Have you ever forfeited bond or collateral in connection with a criminal offense?
_____ Yes
_____ No

Within the last ten years, have you been fired from any job for any reason?

_____ Yes
_____ No

Within the last ten years, have you quit a job after being notified that you 

would be fired?








_____ Yes
_____ No

Have you ever been professionally disciplined in any state?



_____ Yes
_____ No

Professional disciplined means the annulment, revocation or suspension of your teaching certification or having received a letter of reprimand from an agency, board or commission of state government.

Are you subject to any visa or immigration status that would prevent you

from lawful employment?







_____ Yes
_____ No

If you answered “Yes” to any of the questions, provide a written explanation including dates and attach it to this application.
ACT 34 COMPLIANCE (Pennsylvania State Criminal History Record)

Each Pennsylvania resident must submit with his/her employment application a copy of a report of Criminal History

Record Information from the Pennsylvania State Police or a statement from the Pennsylvania State Police that the State

Police Central Repository contains no such information relating to that person. The report must be no more than one (1)

year old.  The applicant MUST submit the ORIGINAL report prior to employment.

***********************************

ACT 114 (Federal Criminal History Record)

Applicants must provide a copy of their Federal Criminal History Record that cannot be more than one (1) old.  The  

applicant MUST submit the ORIGNIAL report prior to employment. 

************************************

ACT 151 (Pennsylvania Child Abuse History Clearance)

Each candidate must submit with his/her employment application a copy of an official clearance statement 

obtained from the Pennsylvania Department of Public Welfare or a statement from the Department of Public

Welfare that no record exists.  The clearance statement must be no more than one (1) year old.  The applicant

MUST submit the ORIGINAL report prior to employment.

CERTIFICATION AND RELEASE AUTHORIZATION

I certify that all of the statements made by me are true, complete and correct to the best of my knowledge and 

belief, and are made in good faith.  I further certify that I am the sole author of the essays.  I understand that

any misrepresentation of information shall be sufficient cause for:  (1) rejecting my candidacy, (2) withdrawing

of any offer of employment, or (3) terminating my employment.

I hereby authorize any and all of my previous employers and/or supervisors to release any and all of my personnel

records, and to respond fully and completely to all questions that officials of Cornerstone Christian Academy may ask

regarding my prior work history and performance.  I will hold such previous employers and/or supervisors harmless of

any and all claims that I might otherwise have against them with regard to statements made to this school.  I further

authorize these officials to investigate my background, now or in the future, to verify the information provided and release

from liability all persons and/or entities supplying information regarding my background.  However, I do not authorize the

production of medical records or other information, which would tend to actually identify a disability nor do I authorize

inquiries which would include information related to any medical condition or medical history.  Further, I do not waive

any rights which I may have under state or federal law related to my right to challenge the disclosure of unlawful or

inaccurate information, whether by the school or by entities or persons providing such information, including any and all

claims concerning allegations of employment discrimination because of race, color, sex, religion, national origin,

ancestry, age or disability.

__________________________________________________

_________________________

Signature of Candidate (in ink)





Date

FAITH STATEMENT ACKNOWLEDGEMENT

By my signature below, I affirm that I am in agreement with Cornerstone Christian Academy’s Statement of Faith and that I personally acknowledge Jesus Christ as my Lord and Savior.

I believe that the Bible, comprised of the Old and New Testaments, is inspired by God and is the supreme and final authority in faith and life. I believe in one God existing in three persons: Father, Son, and Holy Spirit. I believe in the vicarious death of the Lord Jesus Christ for my sins, the resurrection of His body, His ascension into Heaven, and His future return to the earth. I believe salvation is available only through one’s acceptance of Jesus Christ as Lord and Savior. I believe that a New Testament Church is a body of baptized believers associated for worship, learning, service, and the spread of the gospel for the establishment of the Kingdom of God on earth.
___________________________________________________

________________________

Signature







Date

Cornerstone Christian Academy offers equal employment opportunities for all employees and applicants without regard to race, color, sex, national origin, age, handicap or disability, veteran status, or any other characteristic protected by federal, state, or local law.  However, as permitted by law Cornerstone Christian Academy does require all employees to be Christian, confessing Jesus Christ as Lord and Savior.  It is the intent and resolve of the school to comply with the letter and the spirit of the law in the implementation of all facets of equal opportunity.  This equal opportunity policy applies to all terms and conditions of employment including, but not limited to hiring, placement, promotion, termination, compensation, and training.
